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1.

OBJECT AND KEY POINTS IN THIS REPORT

1.1

This paper seeks the Cabinet Member’s approval to change the current
process regarding the selection and nomination of local authority (LA)
governors.

1.2

The new statutory guidance requires LA’s to have in place a process for
matching applicants skills against governing bodies requirements.

1.3

The proposed changes will bring the LA’s governor selection process in
line with statutory guidance.

2.1

BACKGROUND INFORMATION

2.2

This paper identifies a need to revise the current process and guidance
regarding the appointment of local authority school governors. This is to
incorporate the Department for Education’s (DfEs) latest statutory guidance
for governing bodies of maintained schools and local authorities in England,
published in May 2014.1

2.3

Guidance for the appointment of Local Authority (LA) governors was
significantly revised in 2013 and confirmed that authority governors were
expected to play a key role regarding school improvement by supporting the
council’s ambitions and policies. The guidance encompassed more detailed
information on the roles and expectations of LA governors and, for the first
time, outlined the typical qualities that would make a good authority
governor (eg the type of personal qualities, qualifications, skills and
knowledge which would be desirable).

1

The document provides statutory guidance in respect of the School Governance (Constitution)
England) Regulations 2012. Under this guidance, all governing bodies must reconstitute by
September 2015

2.4

The DfE’s statutory guidance for governing bodies makes a number of
explicit requirements regarding the process which must be considered by
the bodies responsible for the appointment of governors. Therefore, it is
necessary consider these points and incorporate them into a 2014 guidance
document in relation to the appointment of LA governors.

2.5

The requirements of the DfE’s statutory guidance, which need to be
incorporated into the LA’s documents relate to the following issues:

2.7

•

A key consideration in the appointment and election of all new
governors should be the skills and experience the governing body needs
to be effective.

•

It is recommended that a skills audit is used to identify any specific skills
gaps that need to be filled in the board of governors.

•

Before being nominated for election or appointment, all prospective
governors should be helped to understand the role of a governor and
the governing bodies’ code of conduct.

•

Anyone nominating/appointing governors must do so based on the belief
that the individual has the skills to contribute to the effective governance
and the success of the school.

•

Local authority governors are nominated by the local authority but
appointed by the governing body. The local authority can nominate any
eligible person as a local authority governor, but it is for the governing
body to decide whether the nominee has the skills to contribute to the
effective governance and success of the school and meets any other
eligibility criteria they have set. Local authorities need to understand the
governing bodies’ requirements and identify and nominate suitable
candidates.

•

The DfE recommends that all governors are appointed on the basis of
the skills they have to contribute to effective governance, and LAs must
make every effort to understand the governing body’s requirements in
order to identify and nominate suitable candidates. Once appointed, LA
governors must govern in the interests of pupils and not to represent or
advocate for the political or other interests of the LA.

In view of the above, it is proposed that a number of alterations are made to
the current appointments process, summarised in Appendix 1. The key
changes proposed are as follows:
•

The ‘Guide for Local Authority Appointments 2014’ (Appendix 2) has
been updated to incorporate :
(a) A new process for nominating LA governors based on skills;
(b) The requirements and expectations of LA governors;
(c) The Nolan Principals and
(d) North Lincolnshire Council’s Code of Practice for Governors.

3.

•

The ‘Local Authority School Governor Application Form’ (Appendix 3)
has been revised. The updated application provides greater opportunity
for the candidate to describe their skills and explain why they would
make a suitable LA governor appointment. For candidates seeking reappointment to the position of LA governor, the application form now
requires the candidates to explain how they have contributed to
improving standards and achievement during their term of office.

•

The need to seek the view of governing bodies when vacancies arise, or
prior the end of their term of office, regarding the skills which the
governing body requires for the new appointment.
It has been
recommended to all governing bodies that they complete the NGA ‘skills
audit’ as part of the reconstitution process to determine what skills,
knowledge and experience they ideally require to contribute to effective
governance.

OPTIONS FOR CONSIDERATION
3.1 Option 1:

3.1 Option 2:

4.

To adopt:
a)

The new appointment process for local
authority governors (Appendix 1);

b)

The revised document ‘Guide For Local
Authority Governors’ (Appendix 2); and

C)

The revised application form (Appendix 3)

Not to revise the current process and supporting
documentation used for the appointment of local
authority governors.

.
ANALYSIS OF OPTIONS
4.1

Option 1
4.1.2 The revised process will allow the LA to meet the requirements of the
DfE’s statutory guidance, as summarised in paragraph 2.5.
4.1.3 Updating the guidance documentation ensures literature is current
and reflects both national requirements (DfE guidance) and local
policy (North Lincolnshire Councils Education Strategy “All our
Children”.
4.1.4 The proposed arrangements will facilitate a closer alignment between
governing bodies’ requirements and applicant’s skills, knowledge and
experience.

4.1.5 Nominating/appointing the best available governors will support
governing bodies to be better placed to fulfil their strategic objectives
of:
• Setting the vision, ethos and strategic direction of the school;
• holding the headteacher to account for its educational
performance; and
• ensuring financial resources are well spent.
4.2

Option 2
4.2.1 If the revised process is not implemented, it would be difficult to
match potential governors’ applications, with suitable vacancies,
based on a governing bodies specific requirement.
4.2.2 If LA governor applications were not nominated to appropriate
governing bodies (ie based on skills), this could limit a governing
bodies duty to fulfil their strategic objectives.

5.

RESOURCE IMPLICATIONS (FINANCIAL, STAFFING, PROPERTY, IT)
5.1

6.

OUTCOME OF INTEGRATED IMPACT ASSESSMENT (IF ANY)
6.1

7.

There is no anticipated adverse impact as a result of this proposal.

OUTCOMES OF CONSULTATION
7.1

8.

There are no additional resource implications as a result of this
proposal.

This proposal incorporates statutory guidance.
The proposed
changes have been discussed with North Lincolnshire Association of
Governing Bodies representative, and no issues have been raised.

RECOMMENDATIONS
8.1

That the cabinet member approves option 1.

8.2

That the Assistant Director (Prevention and Commissioning) is
authorised to make subsequent minor changes, if appropriate, to
improve process and documentation.

DIRECTOR OF PEOPLE
North Lincolnshire Council
Civic Centre
Scunthorpe
North Lincolnshire
Author: Steve Piper
Date: 8th October 2014
Background Papers used in the preparation of this report:
1) Education School Governance (Constitution) England) Regulations 2012
2) Local Authority’s Education Strategy “All our Children”
3) DfE (May 2014), The constitution of governing bodies of maintained schools
Statutory guidance for governing bodies of maintained schools and local
authorities in England.
4) DfE (Jan 2014), The School Governance (Roles, Procedures and
Allowances) (England) Regulations 2013: Departmental advice for school
leaders and governing bodies of maintained schools and management
committees of PRUs in England
5) People Cabinet Member Report (3 October 2014), School Governors’ Code
of Practice

Cabinet Member Report: Appendix 1
North Lincolnshire Council
Summary of the
Appointment Process for Local Authority Governors
Stage

Description

Stage 1

Vacancy Identification: The Clerk to the governing body informs GS
(Governor Services) of the resignation or approaching end of term of office
(preferably 3 to 4 months’ notice).

Stage 2

GB Skills Requirements: GS requests details of the skills, knowledge and
experience that the governing body (GB) is looking for - as identified through
a GB skills audit.
GS also asks if the GB has any nominations that they would like to be passed
onto the Cabinet member for their consideration.

Stage 3

Advertisement: GS advertise the vacancy on the website and also consider use of
other appropriate media. The information provided in stage 2 should also be
published, so candidates can self-evaluate their suitability.

Stage 4

Applications: Potential candidates are asked to complete an application form which
encompasses a skills evaluation assessment. They will be provided with the LA
Governor guidance document and the code of practice.

Stage 5

Application Assessment: GS will provisionally assess each application for
completeness. Where it is considered that there is insufficient information, the
applicant will be contacted to discuss the application in more detail.

Stage 6

Evaluation: On a frequent basis, the Cabinet Member will be asked to consider
matching suitable applicants to current vacancies. In doing so, the Cabinet Member
will have regard to the requirements of each governing body and the potential ability
for the applicant to fulfil these requirements.

Stage 7

Selection & Notification: Following an assessment of the applications, the cabinet
member will recommend candidates for appointment. This information, along with
the reason, will be communicated to the candidate and the school. Where possible,
the LA may be able to help support unsuccessful individuals to gain skills, so future
applications may be successful. Details of successful applications will be published
on the council’s internet.

Cabinet Member Report: Appendix 2

Guidance for Local
Authority
Governors ‐ 2014

Introduction
This document sets out the general duties of the board of governors and explains more
about the roles and responsibility of local authority governors. Within this document you
will find important information on the skills, knowledge and experience which would be
required of successful candidates.
This is an exciting time to be involved in education. Unprecedented changes are occurring
across every level of the system affecting all aspects of how education is organised,
delivered and valued. Across North Lincolnshire as a whole, education outcomes need to
improve faster if we are to catch up and overtake national averages. Therefore, In order
to manage this change‐process and achieve our aspirations, we need to facilitate
outstanding governance, which starts with the appointment of the best possible
governors.
Furthermore, as a local authority governor you will have a key role to play in contributing
to the delivery of the People Directorate’s wider purpose which is to :
•
•
•
•
•
•

Safeguard and protect
Close the gaps
Raise aspirations
Promote prevention and early intervention
Enhance wellbeing
Support independent living

In order to support local authority governors in undertaking their role, governors will be
offered a wide range of training and development opportunities.
The council thanks you for considering becoming a local authority governor. We hope to
receive your application soon. However, if you would like to discuss any queries
beforehand, please contact Joanne Edgar (Governor Services Manager) on 01724 29711.

Categories of school governors
The current model of governance in schools is a stakeholder model; people who are
representative of all those groups, which have a vested interest, or a stake, in the effective
delivery of education. Governors have a vital role to play as the link between schools, the
local community and the local authority.
Governing bodies are made up of:

•
•
•
•
•
•

parent governors
staff governors
local authority governors
co‐opted governors
foundation governors or partnership governors – where applicable
associate members

Within certain limits governing bodies are free to determine their own size and
membership. The constitution of the governing body is set out in its Instrument of
Government. Regulations specify a minimum number of 7 governors, with no upper limit
and identify the proportion of governors in each category.
All members of the governing body have equal status in the responsibilities they share
(although there are some exceptions for staff governors and associate members). It is
good practice to share the workload and to work to the strengths and interests of all
individual governors. Although some governors may represent particular constituencies,
they are not delegates of that group and they bring their knowledge, skills and experience
to put the children’s education at the forefront of all decisions the governing body
collectively makes.

Role of the governing body
An effective governing body operates at a strategic level, ensuring clarity of vision, ethos
and strategic direction, holding the head teacher to account for the schools educational
performance and performance management of staff; and overseeing the financial
performance of the school and making sure its money is well spent. Appendix B provides
a ‘profile of a local authority governor’, describing typical duties and activities that a local
authority governor is likely to undertake.
The key activities of a governing body are summarised on the next page (Governors
Handbook 2014).

Overview of School Governance:
Key activities
Understand our School
• Pupil attainment and progress
• Pupil behaviour, attendance &
•

safety
Teaching quality & staff
development

Set our school’s strategic direction
• Champion our vision, values & ethos
• Set priorities for school
•
•

improvement
School development plan
Consider governance structure

Commission action
• Agree improvement targets &
•
•

strategies
Agree allocation of resources
Agree how to monitor & review
progress

Performance manage our School
leaders
• Appoint headteacher & support
•
•

their leadership
Hold school leaders to account for
progress
Ensure financial probity & efficiency

Check we are fit for purpose
• Clarify our role & purpose
• Review constitution & ways of
•

working
Make sure members have necessary
skills

Typical Inputs
Performance data
Ofsted reports
Self‐evaluations
School visits

Local aspirations
National floor standards
(Benchmarking)
Parent & pupil voice

Improvement plans
Budget data

Performance data
Financial data
School visits

Policy context
Ofsted criteria
Self‐evaluation

Local Authority
Responsibilities

Governors

–

Appointment,

Duties

&

From 1 September 2014 all maintained schools governing bodies are required to
reconstitute by 1 September 2015 under the School Governance (Constitution) (England)
Regulations 2012, and should be no bigger than they need to be to secure all the skills
necessary to carry out their functions.
Filling a vacancy on a governing body provides a specific opportunity to fill any skills gaps,
and completing a skills audit, such as that produced by the National Governors’
Association helps identify the skills, knowledge and experience the governing body ideally
requires. North Lincolnshire Council will use the information from the governing body to
nominate governors who best match the skills required by the governing body.
Nominations will be based on candidates having the best skills, knowledge and experience
and are who are able and willing to work collectively to secure the best possible education
outcomes for children.
In order to apply for the position of school governor you are required to meet the relevant
statutory eligibility criteria for school governors as set out in The School Governance
(Constitution)(England) Regulations 2012 and agree to undertaking an enhanced
disclosure and barring service (DBS) check (if you do not already hold an enhanced DBS
form with North Lincolnshire Council).
You will be expected to have:

•
•
•
•
•
•

an interest in the future education and wellbeing of all children.
a desire to make a difference
a willingness to accept responsibility
an ability to work in a team, ask questions, listen and learn
Time and commitment to undertake governor duties
a committment to fulfil the seven principles of public life; as referred to in the
Nolan report on ‘Standards in Public Life’ (see Appendix E) and North
Lincolnshire’s Governors’ Code of Practice (Appendix F)

The main role of a local authority governor is to raise the schools standards and
achievement. As local authority governors are appointed to serve a specific school based
on their experience, skills and knowledge it is expected they will use their competencies to
strengthen the governance arrangements, which will, in turn, improve school’s
attainment.
Local authority governors are representative of the local authority. They are not delegates
of the local authority and, as such, cannot be mandated to take any particular course of
action or vote in a specific way at meetings. However local authority governors are
expected to behave in an appropriate manner and not in any way that might bring the
reputation of the council into disrepute. It is expected that awareness and understanding
of council priorities and policies will enable local authority governors to be appropriately
informed when debating the priorities at school level. Other categories of governor are as

follows: ‐

•
•
•

•

Parent governors ‐ represent the parent point of view
Staff governors ‐ represent staff of the school
Co‐opted governors – may include parents, staff or members of the community.
They are individuals who in the opinion of the governing body have the skills
required to contribute to the effective governance and the success of the
school.
Foundation governors (church schools) ‐ are charged with ensuring the school’s
ethos, distinctiveness and effectiveness as a church school is maintained and
developed.

The process described above for appointment and nomination of local authority
governors is shown in Appendix A.

Re‐appointments
For serving local authority governors whose term of office is coming to an end and who
wish to continue to support the effective governance of the school, a new application is
required. It is expected that candidates who are to be considered for reappointment are
able to demonstrate their impact and contribution to school improvement during their
term of office. In particular, candidates are required to highlight the difference they have
made in raising the standards and attainment for all the children. It is also expected that
candidate confirm how they intend to support the school in a further term of office and
ensure they are able to meet the requirements of the code of practice.

Support you can expect from the Local Authority
In order to carry out your role as a local authority governor the LA will provide the
following support:

•
•
•
•
•
•

An Induction session – within 6 weeks of appointment – to include general
information about the role and expectations of governors followed by an
update and awareness raising about current authority papers.
Training and development programme aimed at supporting improvements in
leadership, management and governance for individual governors.
Provide tailored information in respect of council strategies and services.
Termly update session offered to all chairs and vice chairs plus email of relevant
authority papers and briefings.
Option to attend relevant Governor events (eg specific seminars, information
sessions or conferences).
Face‐to‐face and telephone support from Governor Services.

Time commitment
Governors are expected to attend all full governing body meetings and committee
meetings as appropriate. Each governing body must meet at least three times per year
(once per term) but some meet twice per term. Each school is different in respect of their
schedule of meetings and you should clarify with your governing body the time
commitment required. If you undertake additional duties (eg Special Education Needs
Governor), you will normally be required to commit extra time.
In addition to meetings you will also be expected to visit the school in action. This is an
essential part of your role, particularly in relation to monitoring and evaluating.
Furthermore, governors are often invited to attend school events such as assemblies and
sports days. It is recommended that you also keep up to date with current
issues affecting education – the DfE Twitter feed is an excellent way to receive
daily updates in ‘bite‐sized chunks’ (@educationgovuk).

Time off from work
Under employment law, employers must give employees who are school governors
reasonable time off to carry out their duties. The employee and employer have to agree on
what is reasonable. Employers may give time off with pay but do not have to do so.

Communication and confidentiality
The work of the governing body is recorded in the minutes, which should be made available
to all interested parties apart from confidential items (Part B items). The minutes should be
available in the school for anyone to read.
Governors should not report how individuals vote, comments made by individuals or
individual discussions. Decisions are made collectively by the board of governors. Even if an
individual voted against a particular decision, they must support the corporate decision
making process and take ownership of the outcome.

Complaints
Sometimes an individual governor may be contacted about a complaint (eg by a parent in
the local shops). Dealing with complaints is not easy and governors should always follow the
schools’ complaints procedure and advise parents to contact the appropriate member of
staff in the child’s school who can provide the school’s complaints policy. The governing
body at each school will determine which governors will be involved in a complaint at the
various stages in the procedure.

Allowances for Expenses
Governing bodies that have a delegated budget can choose whether or not to pay
allowances to governors; it is not a statutory requirement. The Department for Education
(DfE) considers it good practice to have a policy in place where governing bodies choose to
pay expenses.

Term of Office
Local authority governors are appointed for a term of up to four years. Governors may
resign at any time by giving written notice to your Clerk of governors. A governor is
disqualified from holding office if they fail to attend governing body meetings, without the
consent of the governing body, for a continuous period of six months, beginning with the
date of the first meeting missed.
A local authority governor may be removed from office, by the person who nominated
them (in North Lincolnshire it is the People Cabinet Member). The local authority will only
remove someone from office if they feel there is ‘good reason’. Failing to meet the
expectations of this guidance document, the governors’ Code of Practice (Appendix F), and
the Nolan Principals (Appendix E) or undertaking any activity which is considered to bring
the school/governing body into disrepute, may lead to action to remove a local authority
governor from office. Written notice will be given setting out the reasons for removal.
Any governor can be disqualified from continuing to hold office for reasons specified in
Schedule 4 of The School Governance (Constitution) (England) Regulations 2012 (Appendix
D)

Contact us:
If you have a question about governance, need advice or support with a problem,
or want to share good practice, please contact:
Governor Services: Telephone: 01724 297111
or email: Gov.bodies@northlincs.gov.uk

Appendix A

Appointment Process for Local Authority Governors

Appendix B

Profile of a local authority governor
An effective local authority governor will be expected to ….
General Principles

•
•

Support the aims of your school; visit and get to know your school; promote the interests of
the school in the wider community. Contribute to the strong and effective leadership and
management of the school and community. In the context of the council’s vision and strategy
to support the priorities for North Lincolnshire;
Contribute to the work of the governing body and key stakeholders in raising standards of
achievement for all pupils by providing a strategic view, holding the headteacher to account for
the schools educational performance, ensuring financial probity and ensuring accountability.
Be able to meet the essential criteria (Appendix C)

Working as a local authority governor

•
•
•

Attend relevant governing body meetings; read briefings and newsletters for governors;
prepare for meetings by reading papers beforehand.
Be outward looking and work in partnership with key stakeholders (eg governors, community,
parents, pupils, headteacher, senior leadership team, dioceses) to raise standards and improve
outcomes for all children.
Undertake any other tasks identified as being relevant to the role of school governor. Utilise
your skills, knowledge and experience to help raises standards and achievement.

Development

•
•

Undertake induction training for governors, within the first 6 months of appointment and also
undertake training in areas considered a priority by the local authority eg safer recruitment,
understanding data & performance, child protection and safeguarding.
Show a commitment to continuous development, maximising your potential and ensuring the
ambitious vision for the school and high expectations are achieved for every pupil. Familiarise
yourself with key local authority views and policies (See www.northlincs.gov.uk).

Conduct and expectations of a local authority governor

•
•
•
•
•

Declare an interest and withdraw from any meeting where you, a partner or close relative or
associate stands to gain, or where you are so close to a matter discussed it is difficult to be
impartial
Have regard to the broader responsibilities as a governor of a public institution in regard to
promoting accountability for the actions and performance of the governing body. Act in ways
that are consistent with the council or school’s vision, ambition and core values and not to
undertake any activity, which may bring the school or council into disrepute.
Abide by the seven principles of public life (Appendix E). Respect this ‘code of practice’ and any
other relevant codes/policies approved by your governing body or the council.
To maintain complete confidentiality when matters are deemed confidential or where they
concern specific members of staff or pupils, inside and outside school. Be loyal to the decisions
made by the governing body.
To comply with the school and council policies eg performance management, financial
regulations, standing orders and operate in a manner consistent with the school’s long term
financial and human resources strategy.

Appendix C

The qualities that would make a good local authority governor – local authority governor specification
Please refer to this specification when completing your application form

Personal
Qualities

•
•
•
•
•
•

Qualifications

•

Skills
& •
•
Knowledge
•
•
•
Experience

•

Essential
Have a passion for education and be able to demonstrate both a strong •
belief in an inclusive approach and have high expectations of all young
people – especially vulnerable children and young people
•
A commitment to support the vision and aims of the Council.
Personal integrity and the ability to inspire it in others. A willingness to •
accept responsibility
A willingness to participate in training and development
A commitment to safeguarding and promoting the welfare of children
and young people
A willingness to fulfill the seven principles of public life; as referred to in
the Nolan report on ‘Standards in Public Life’ and the North Lincolnshire’s
Governors’ code of practice.
Demonstrate
development

a

commitment

to

self‐improvement

or

personal •
•

Good communication skills
•
Ability to analyse and interpret data and information
Able to think creatively and make sound balanced decisions
•
Specific skills to strengthen the skill base of the governing body e.g. •
interviewing skills
Be objective an able to consider wider community issues as well as school
specific issues
a willingness to work constructively with a team

Desirable
Experience of providing of services which help
improve the quality of people’s lives
Experience of helping improve communities /
families / individuals
Experience of providing a strategic view, acting as a
critical friend and ensuring accountability

Professional qualifications
Higher education qualifications
Business / commercial skills (eg finance, HR, legal,
operations, planning or project management skills).
IT skills and / or performance management skills.
Ability to strategically influence decision‐making
within the school

Appendix D

Qualifications and Disqualifications

from holding office as governor (as detailed in
Regulation 17 and Schedule 4 of The School Governance (Constitution) (England) Regulations 2012 (SI 2012/1034)

Grounds for disqualification fall into three broad categories:
• general grounds;
• grounds that apply to particular categories of governor; and
• grounds that arise because of particular failings or actions on the part of the governor.
All the grounds for disqualification apply also to associate members except that associate
members can be registered pupils at the school and can be under 18.

General grounds
Registered pupils cannot be governors.
A governor must be aged 18 or over at the time of election or appointment.
A person cannot hold more than one governor post at the same school at the same time.

Grounds that apply to particular categories of governor
A person is disqualified from being a parent governor if they are an elected member of the LA
or paid to work at the school for more than 500 hours (i.e. for more than one‐third of the
hours of a full‐time equivalent) in any consecutive twelve month period (at the time of election
or appointment).
A person is disqualified from being a local authority governor if they are eligible to be a staff
governor at the school.
A person is disqualified from being a partnership governor if they are:
• a parent of a registered pupil at the school;
• eligible to be a staff governor at the school;
• an elected member of the LA; or
• employed by the local authority in connection with its education functions.

Grounds that arise because of particular failings or actions on the part of the
governor
A person is disqualified from being a governor of a particular school if they have failed to
attend the meetings of the governing body of that school for a continuous period of six
months, beginning with the date of the first meeting they failed to attend, without the consent
of the governing body. This does not apply to the headteacher or to foundation governors
appointed by virtue of their office.
A foundation, local authority, co‐opted or partnership governor at the school who is
disqualified for failing to attend meetings is only disqualified from being a governor of any
category at the school during the twelve month period starting on the date on which they
were disqualified.

A person is disqualified from holding or continuing to hold office if that person:
•

is the subject of a bankruptcy restrictions order or an interim order, debt relief restrictions
order, an interim debt relief restrictions order or their estate has been sequestrated and
the sequestration has not been discharged, annulled or reduced

•

is subject to a disqualification order or disqualification undertaking under the Company
Directors Disqualification Act 1986, a disqualification order under Part 2 of the Companies
(Northern Ireland) Order 1989, a disqualification undertaking accepted under the
Company Directors Disqualification (Northern Ireland) Order 2002, or an order made
under section 429(2)(b) of the Insolvency Act 1986 (failure to pay under county court
administration order)

•

has been removed from the office of charity trustee or trustee for a charity by the Charity
Commission or Commissioners or High Court on grounds of any misconduct or
mismanagement, or under section 34 of the Charities and Trustee Investment (Scotland)
Act 2005 from being concerned in the management or control of any body

•

is included in the list of teachers or workers considered by the Secretary of State as
unsuitable to work with children or young people

•

is barred from any regulated activity relating to children

•

is subject to a direction of the Secretary of State under section 128 of the Education and
Skills Act 2008

•

is disqualified from working with children or from registering for child‐minding or providing
day care

•

is disqualified from being an independent school proprietor, teacher or employee by the
Secretary of State

•

has been sentenced to three months or more in prison (without the option of a fine) in the
five years before becoming a governor or since becoming a governor

•

has received a prison sentence of two years or more in the 20 years before becoming a
governor

•

has at any time received a prison sentence of five years or more

•

has been fined for causing a nuisance or disturbance on school premises during the five
years prior to or since appointment or election as a governor

•

refuses a request by the clerk to make an application to the Criminal Records Bureau for a
criminal records certificate.

Anyone proposed or serving as a governor who is disqualified for one of these reasons must
notify the clerk to the governing body.

Appendix E

The Seven Principles of Public Life (taken from The
Standards in Public Life – Nolan Report)
1. Integrity:

do not allow the influence of bodies outside the
school to affect your duties

2. Accountability:

make choices on merit

3. Objectivity:

submit to appropriate scrutiny

4. Openness:

only restrict information when the public
interest clearly demands this/ data
protection

5. Honesty:

declare any private interest

6. Leadership:

promote and support
leadership and example

7. Selflessness:

act always in the public interest, not for personal gain

these

principles

by

Appendix F

Cabinet Member Report: Appendix 3

Local Authority School Governor Application Form
Surname:
First name(s):
Address:

Postcode:

Daytime tel:
Mobile no:
Email address:

Date of Birth:
Occupation (if applicable):

Please provide the name (s) of any particular schools/colleges of interest

Is there a type of school you would like to be a governor at?
No preference

O

Primary

O

Secondary

O

College

O

Special School

O

Academy

O

Free school

O

Catholic

O

Church of England

O

Are you currently, or have you previously been a school governor?
Yes

O

No

O

If yes, please state where

Which particular category of governor are you interested in?
Local Authority

O

Co-opted

O

No preference

O

Qualifications (Please indicate your highest level of academic/vocational qualifications)
Qualification
Subject (s)
Institution
If you would like to enter other relevant qualifications please do so below:

Previous relevant employment and/or voluntary work
Employer/Organisation
From
To

Key duties/responsibilities

What are your travelling criteria for governing duties - distance, time, willing to travel, preferred town,

Supporting Information & skills
Please outline why you would like to become a school governor:
Schools are looking for evidence that you are enthusiastic about the opportunity and have thought about why you would like
to volunteer.

Skills

Please tick your level of experience and skills for the categories below. A board of governors is a team and will try to ensure that all
necessary skills and knowledge are covered within the group. No individual is expected or required to have all of the skills below.
Generic skills, knowledge & experience:
Basic

Level
Moderate

Extensive

Governance (including other sectors)

O

O

O

Strategic planning

O

O

O

Self-evaluation

O

O

O

Data analysis

O

O

O

Staff recruitment

O

O

O

Performance management

O

O

O

Community relations

O

O

O

Chairing meetings

O

O

O

Leadership

O

O

O

Coaching/mentoring

O

O

O

Negotiation/mediating

O

O

O

Communication/influencing skills

O

O

O

Complaints/grievances/appeals

O

O

O

Decision making

O

O

O

Challenging procedures

O

O

O

Monitoring decisions/outcomes/performance

O

O

O

School improvement

O

O

O

Financial management/accountancy

O

O

O

Premises and facilities management

O

O

O

Human Resources

O

O

O

Fundraising

O

O

O

Law

O

O

O

ICT & management systems

O

O

O

PR & marketing

O

O

O

Children & young people’s services

O

O

O

Health services

O

O

O

O

O

Specialist knowledge and/or experience

Safeguarding

O

Project management

O

O

O

Health & Safety

O

O

O

Arts

O

O

O

Languages

O

O

O

Sciences

O

O

O

Technology

O

O

O

Sales/retail/services

O

O

O

Procurement/purchasing

O

O

O

Volunteering

O

O

O

Please outline why you feel your skills and experience would make you an effective governor:

If you are applying to be reappointed as a local authority governor:
What difference have you made during your term of office? How have you helped raise standards and attainment?

Declaration
I understand that the above information will be kept on the computer database held by Governors Services for the
purposes of generating mailing lists and other reports. The database enables the Council to provide an efficient
administrative support to the governing body and undertake statutory duties in relation to the appointment of governors.
I understand that by applying for an authority or local authority governor position my name will be published
on the council website against the schools which I have applied as part of the decision making process.
I confirm that I am not disqualified from holding office for any of the reasons contained in Schedule 6
– School Governance (Constitution) (England) Regulations 2007 – Qualifications and Disqualifications.
I also confirm that I am not eligible to stand in a staff governor election at any of the listed schools.
I confirm that I agree to the following:
Requirement
I have read and agree to abide by the requirements and expectations laid out in the document ‘guidance
for local authority governors 2014’
I have read and agree to abide by the requirements of the Governors’ code of Conduct
I have read and agree to abide by the requirement of the Nolan Principals

Signature:
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Date:

This form is available to be completed online at www…………………………………
This form is available to download at www.
This form can be emailed to Gov.bodies@northlincs.gov.uk
Or mailed to Governor Services, Hewson House, Station Road, Brigg, DN20 8XJ
If you have any queries regarding the application process please contact Governor Services at the email
address above, or telephone 01724 297111

Monitoring Information – Optional

North Lincolnshire Council is continually looking at how it can improve support for its governors. To do this we
need to know how governing bodies are currently made up so that we can develop and improve our support
and recruitment activities. In addition, local authorities are required to collect statistical information on areas
such as the makeup of governing bodies.
To help us to do this, please complete and return the attached form. Please be assured that this information
will be kept confidential and will only be used to help us provide appropriate support for you in your role as a
governor.
Do you consider yourself to have a disability?

Yes

No

If yes, please state
if you have any additional
requirements:
Gender:

Male

O

Female

Ethnic origin:
White British

O

Prefer not to say

O

Black African

White Irish

Black other

Mixed White and Black Caribbean

Asian Indian

Mixed White and Black African

Asian Pakistani

Mixed White and Asian

Asian Bangladeshi

Mixed other

Chinese

Black Caribbean

Other

