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NORTH LINCOLNSHIRE COUNCIL 
 
 
 
 

PAYMENT OF APPRENTICES 
 

 
2 BACKGROUND INFORMATION 

 
2.1 Apprentices at North Lincolnshire Council are currently paid £80.00 per week 

in the first year of apprenticeship.  Subject to satisfactory progress with their 
qualification, this is increased to £100.00 per week in subsequent years, 
unless they are eligible to receive the National Minimum Wage (NMW). 

 
2.2 Apprentices are entitled to the national minimum wage when they are aged 

19 or over and have completed the first year of their apprenticeship. 
 

2.3 The rate of £80.00 per week is set nationally by the LSC. From August 2009 
the minimum weekly earnings for all apprentices in England is scheduled to 
increase from £80.00 to £95.00. 

 
2.4 The rate of £100.00 per week, currently payable in subsequent years, is 

locally determined by the council. 
 

2.5 The Low Pay Commission is currently reviewing apprenticeships' exemption 
from the national minimum wage and will report in 2010. 

 
 
3 OPTIONS FOR CONSIDERATION 
 

3.1 To observe and implement the increase in first year minimum earnings to 
£95.00 set by the LSC and to increase the rate of pay to £120.00 per week 

    CORPORATE SERVICES CABINET MEMBER 

 
1. OBJECT AND KEY POINTS IN THIS REPORT 

1.1. To provide information on an increase to the Learning and Skills
Council (LSC) minimum rate of pay for apprentices. 

1.2. To obtain approval to increase the rate of pay for apprentices who have
completed the first year of their apprenticeship, but who are not entitled
to the national minimum wage. 

 
1.3 This report is urgent because of the need to implement the changes 

with effect from 1 August 2009. 



  

for those apprentices who have completed the first year of their 
apprenticeship, but who are not entitled to the national minimum wage 

 
3.2 To observe and implement the increase in first year minimum earnings to 

£95.00 set by the LSC and to maintain the existing rate of pay of £100.00 per 
week for those apprentices who have completed the first year of their 
apprenticeship, but who are not entitled to the national minimum wage. 

 
3.3 To observe and implement the increase in first year minimum earnings to 

£95.00 set by the LSC and to approve an alternative rate of pay for those 
apprentices who have completed the first year of their apprenticeship, but 
who are not entitled to the national minimum wage. 

 
 

4. ANALYSIS OF OPTIONS 

4.1 Acceptance of the proposals will ensure that the council maintains an 
appropriate pay differential for apprentices in the first year and subsequent 
years of their apprenticeship. 

 
4.2 Rejecting the proposal would result in minimal pay progression for 

apprentices who have completed the first year of their apprenticeship.  
 
4.3 Approving an alternative rate of pay would require further consultation and 

could result in additional costs. 
 
 
5 RESOURCE IMPLICATIONS (FINANCIAL, STAFFING, PROPERTY, IT) 

 
5.1 Financial 

 
The LSC’s revised weekly earnings for all apprentices will increase the cost 
of employing an apprentice in the first year by approximately £782 per 
annum. 
 
Additional proposals would increase the cost of employing an apprentice 
(under the age of 19) during the second and subsequent years of 
employment by approximately £1,043 per annum. 

 
5.2 Staffing 
 

Of the council’s 16 existing apprentices 12 will receive an immediate increase 
in pay to £95.00 effective from 1 August 2009.  
 
Five apprentices who complete their first year of apprenticeship during the 
remainder of 2009/10 would be eligible to receive the proposed rate of 
£120.00 per week.  
 
A further two apprentices would be eligible to receive the proposed rate of 
£120.00 per week during 2010/11.  
 



  

The remaining apprentices are already eligible or would be eligible in their 
second year to receive a national minimum wage rate based on their age. 

 
 5.3 Property 
 

None. 
 

5.4 IT 
 

None. 
 

6 OTHER IMPLICATIONS (STATUTORY, ENVIRONMENTAL, DIVERSITY, 
SECTION 17 CRIME AND DISORDER, RISK AND OTHER) 

 
6.1 The minimum weekly earnings for all apprentices in England set by the LSC 

are scheduled to increase from £80.00 to £95.00 from 1 August 2009. 
 
7. OUTCOMES OF CONSULTATION 

 
7.1 Service Directors and the relevant trade unions have been consulted and 

those who have responded support the proposals. 
 
 
8. RECOMMENDATIONS 
 

8.1 That the increase to the LSC’s minimum rate of pay for apprentices is 
observed and implemented within effect from 1 August 2009. 

 
8.2 That the minimum weekly rate of pay is increased to £120.00 for apprentices 

who have completed the first year of their apprenticeship, but who are not 
entitled to the national minimum wage. 
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